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MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES ee Gt 


cat SUBJECTS" “Federal Cividian  Riring reCee — fu Be : oe 


Cae eed Tots tment mmm ae tote oe See RTS eo 
ere 


“OMB “Bulle etin’ el- -6 Providerthe-detatis. ees che ela epee ead be coment an 
President Reagan on Januezy 40,1981. Paragraph 6c of. that bulletin. 


ee provides that new hiring. fer ‘January 20, I98I; could takes place: éni iy Be ee 


a.firm written commitment had been made by an agency, pexsonnel officer: 
EEO to November 3, 1986, 2 Mayers 


eee agencies thaws iualcakae ‘thtoemal yy thak. this po creuied Gctir oue - 


“. Cause seria: 3 hardship te sons prospective: employees. This memorandum pro-" 
vides ee oe for such cizcunstances., an ee 


od eyes come Fee te is BS ewe SE -pee? 


First, agency heads must- woSri ze | that the £¥édze- ie made” nécessety Byraz:- 


situation demanding sacritices to help in bringing” under control immediately 


the size and cost of government. 


Second, agency heads are to review cases carefully and forward to OMB for 
consideration for exemption as potentially presenting a severe hardship, 
only those limited cases that meet all of the following conditions. 


~~ a definite, written offer of employment must have been made by a 
Guly authorized personnel officer between Noveriber a 1980 and 
January 20, 1981; ; 


~~ not being hired will result in demonstrable, severe and irreparzble 
finencial loss (the financial condition of the candidate and the 
nature of the prospective job and salary should be taken into account 
in assessing severity of the financial loss); f 


~~ the individual invclved was prudent in his or her actions (for 
example, in terms of timing of severing other employment; or taking 


on new financial commitments in anticipation of a new job); 


-- the actions of the agency and the individual were prudent in light 
of general public knowledge that a freeze would be applied; and , 


“~~ except for the hiring freeze, the prospective employee would have. . 
been employed in the position offered. . ¢ 
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. The. agency: head. must be ‘Satisfied that each” Of the. above, conditions is met 
before making a eaner to this office...” 


third, if ouisaxs are. to ie: submitted, they are to be consolidated inte 
a single. submission signed by the agency: head. The submission is to 
provide the- cotiowing information, on each. caser 


Nariee ‘oF £ prospective exployeer . 


—— — 
og ee 


tional. eee ion of. _Prosper tive work place 


Name y, fitie and. office. -telephone 


fame 


An reece whee = the: ‘Job. Ffer_( 
“with: the- one-for-two-hiring-1¢ x 


Circumstances leading. to the’ view “that a. serious. anata exists - 
sesaial the conditions, outlined. above. ..~." 


Stockman 


David A. 
Aeneas 
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